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"Violenceagainstwomen, insideor outsidethe
home, Is never justified. Violencein any formt
physical, sexual, psychological,or verbal Is
sinful, often, it isacrimeaswell”

(U.S Catholic Bishops, When | Call for Help, 2002
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DOMESTIEBUS EEXACLY WHATEAREWEITALKI
ABOU?P

Domesticabuse is gattern of coercive behavior, including acts or
threatened acts, that is used by a perpetrator to gain power and
control over a current or former spouse, family member, intimate
partner, or person with whom the perpetrator shares a child in
common.

For Example, it may include physicablence, injury, or intimidation,
sexual violence or abuse, emotional and/or psychological
Intimidation, verbal abuse, threats, or harassment, stalking, or
economic control.




WHODOES FFAEFECT?

A 1 in 3 womenaffected byabuse in her lifetime
A 1in 7 menaffected byabuse in his lifetime
A 1 in 5 fultime employed adultsaffected by abuse

A 14% of US children either witness or directly experience
abuse

A 1in 25 elderly people experience some typeaifuse




DOMESTICCABUBETHEMINISTERIAL
WORKPLACE
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development is the concept of accountability. Dioceses,
parishes, schools and other chureblated organizations

that seek to develop urgently needed human and financial
resources need to show that their programs and services
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educational and social needs of the people they serve.
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WHY/ADDRESS DOMESTICABUSE IN
MINISTERIAL WORKPLACE?
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acknowledgeghat

ADomestic violence exists in all communities, including the church

AToo often sacred texts, traditions, and values have been misused to
condone abuse.

Certain responses to abuse can increase the risk to a
survivor, especially if a church leader prioritizes
forgiveness for an abuser before safety for a survivor
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OTHER REASONMYADDRESS DOMESTIC
PBUSE {NIHE LIbISTERIAIOVOaKRLbCE { ¢ 9

It is a security and liabilitconcern

AEveryonas at risk- survivor, clergyministry leaders, laity etc

It is a performance and productivity concern

ALateness, absenteeism, turnover due to domestic abuse affects the
bottom line

It Is a health care&oncern

ASignificant physical and psychological heaffliectsand more
susceptibility to illness and disease
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ARFECTEDI THEMVATAWORK:

A | took time off work to enable bruising to go away

A | resigned- | was too ashamed to face my colleagues with
my injuries
A Thebruises and disfigurement as well as my anxiety

should have prompted my manager to refer me for some
support or counseling

A It wasn't the physical violence because bruises and cuts
go over time, it was the psychological abuse which
stayed with me and affected my whole life.




OBSTACLES WITHIN THE:CHURCH

Avlisguided definitions of submission

Mrioritizing forgiveness before safety

AConfusion between forgiveness and reconciliation

A ack of accountability for the crime and sin of abuse

ACommonly held myths regarding issues of domestic
abuse

A ack of understanding regarding survivors, abusers and
abuse
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DOMESTICEABUSKD THHE\WORKPLEACEAWHAT D
EMRLOYEESEXPERIENCE?

A Survivors say their ability to work is affected by domestic
abuse, e.qg., Distraction, fear of discovery, harassment at
work, unexpected visits by abuser, ability to complete
assignments and job loss

A Coworkers ofthose involved in partner violencéeel
obliged to cover for them, do their work, are concerned
F2NJ 0KSANI 26y &l FSGeXlFyR 2
A Abusers use workplace resources, are distracted, are late
or absent from work.




2VHAY 16 ANLENIPLOVER' S Rt [ h, 9wQ{ wl

Recognize the signs of domestic abuse

Responcdg appropriately within the context of
the ministerial workplace

Referg to the appropriates resources to assist
the employee; in the communibANDIN the
ministerial workplace
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"My life seemed a quintessential New York success story.
| graduated Phi Beta Kappa and Magna Cum Laude from
Smith College and married an lvy League graduate.
Everyone thought | had married the perfect maWe

lived in a brownstone just off Fifth Avenue and belonged
to a country club.l was on the management track at
Time, Inc., and my husband worked across the street at
one of the city's leading investment banksdMy life was a
LISNFSOU KSt f da

Brooke McMurray, Domestic Abuse Survigad former Chairof Safe Horizon's
Board ofDirectors
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CRITICAL/EVENTS ANPOOPPORTUNITIES

Critical Events

AVisible warning signs and risk factors
AShould raise possibility of danger

Opportunities

AAchance to intervene
ACanbe missed because of uncertainty or missnfigrmation




ACCUMULATION OF CRITICALTEVENTS & MISSED
RTUNECIBERONTNQUEST

ECritical Event

B Opportunity




RECOGNIZINDDMESTIEBUSESURVIVORS

ASigns of fear, anxiety, depression, fatigue or other stress
related problems

AJnplanned absences/ requests for time offteness for
work

ASuddenor sustained drop in productivity

Arequent upsetting phone calls, flowers, gifts at the
workplace

Asolation, unusual quietness, keeping away fromthers
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RECOGNIZING DOMESTEIC ASRLHERVIVORS

A Discussing relationship problems in prearital
counseling; actively reaching out for helpitervention

A Unexplainedinjuries or injuries that do not fit the
explanations of how theyoccurred

A Inappropriately dressed/excessive makeup
A Minimization and denial of harassment anjuries

A Sensitivity about home life or hints of trouble gtome
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A Making suicidal or homicidal comments




RECOGNIZING DOME3BUSE ABUSERS

A Most abusers report being distracted and preoccupied at
work.

A Someabusers make costly and dangerous mistakes on
the job as a result

A Maya SSY LISNF SOiothérs ay 2 NI f €
A Most abusers usemployerphones, email, and vehicles
to perpetrate domestic violence




RECOGNIZING DOME3BUSE ABUSERS

A Abuserscommonly useanger, addictions or mental
lliInessas an excuse to rationalize or blame their abusive
behavior

A These might capccur, but are not the root cause

A Anger is not a rootausebut is present




RESPONOSURVIVORS

A Believesurvivor
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marriage enrichment or communication workshops

A Control yourself, not the survivor

A Encourage survivor to consider a safaijan

A Safety 1st priority for those suffering from the abuse, both
adults andchildren




RESPONOABUSERS

w Make clear intolerance for abuse and discipline guidelines
according to the principles of the faith community

w Provide Scriptural Support for holding abusers accountable
and encourage recognition of the abuse and change in
his/her ways

w Offer pastoral support and referral information to abusers
about Batterer Intervention Programs and other
community resources

w Implement




Organizea multi-disciplinary team to oversee thprocess
/ParishstafffHuman Resources, Pastoral Care, Family Life, etc.
/Priests Clergy, Deacons, etc.

ALegal Expert

/SubjectMatter Experts

AYourEAP (Employee Assistance Program)

AVictim Assistance Coordinators

ALocalDomestic Abuse Agency

/Catholic Charities Agencies




